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Abstract: Rural revitalization prioritizes health. The training of rural order-oriented medical students is a key national strategy
to address the bottleneck of grassroots health talents. Taking Yancheng City in Jiangsu Province as a research case, this paper
systematically examines the operation mechanism and effectiveness of the entire process of "recruitment, training, employment,
and performance" of rural order-oriented medical students from 2016 to 2023 using a mixed research method. The research
finds that the overall performance rate of targeted medical students in Yancheng reaches 94.2%, indicating remarkable policy
implementation effects. Default behaviors mainly stem from the inherent tension between personal development needs such as
postgraduate studies (58.6%) and establishment transfer (31.0%) and policy constraints. Further research reveals that in
economically developed areas, grassroots medical positions can already achieve effective supply through regular recruitment.
Based on this, the paper constructs a four-in-one analytical framework of "training input-process management-output
effect-policy environment" and proposes optimization paths such as establishing a regionally differentiated policy system and
promoting a strategic transformation from "predominantly order-oriented training" to "predominantly regular recruitment". The
aim is to provide theoretical basis and policy reference for the precise and sustainable construction of rural health talent teams
under the rural revitalization strategy.
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